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our IdentIty
Mission Statement: ”Reaching Our Changing World for Christ”

Clemmons First Baptist Church is a fellowship of Christ-followers who 
are committed to showing God’s love and Christ’s life example to each 
other, to our community, and to all the world. While we recognize and 
appreciate a diversity of perspectives amongst ourselves, we are united 
by our common faith in God as our Creator and Sustainer, Jesus as  
our Lord and Savior, the Holy Spirit as the One who empowers us  
to be witnesses. We cherish the Bible as the inspired Word of God,  
our ultimate authority for faith and practice, and we encourage our  
members to read, study, and allow it to form and shape us spiritually. 

We affirm the traditional Baptist beliefs including soul freedom, local 
church autonomy, the priesthood of the believer, and religious free-
dom. We affirm that both men and women may serve as deacons, 
leaders, and be called into full-time Christian service.

We are moderate-conservative 
Baptists, and as such we align 
ourselves with the Southern  
Baptist Convention and the  
Cooperative Baptist Fellowship 
(NC), and the Baptist State  
Convention (NC) as mission  
partners, along with a host  
of other local entities.
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Clemmons First Baptist Church was organized in 1874 when the Muddy  
Creek Baptist Church, founded in 1863, relocated to Clemmons and 
renamed itself. The foundation for the first building, on the present 
site was laid in 1905. Several building additions and renovations have 
taken place in the intervening years. 

As the church membership grew 
in the 1960s, there was a need for 
additional worship space. A new 
sanctuary was built and the old 
one torn down; it was built with 
the intention of eventually trans-
forming it to a two-story educa-
tional space. When it was deter-
mined that the structure could not 
support this kind of renovation, 
the decision was made to build  
a three-story educational facility 
and renovate the sanctuary to  
its present state. During the  
pastorate of Dr. Phillips, a new 
Family Life Center was constructed.  
During the pastorate of Rev. Scott 
Hammett, a new entrance to the 
sanctuary was constructed, com-
plete with a renovated narthex.
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“Resilience in the face of difficulty” is the way many members have 
described the church, especially in recent times when our need for 
a pastor arose out of an unusual circumstance; a tragic car accident 
in December, 2018 took the life of our beloved pastor after only 2 ½ 
years of ministry and service with us. Our congregation was feeling 
new energy and commitment; leadership plans with our members for 
community service, ministry, and outreach were abruptly cut short. 
As we heal from this loss, we know that God will continue to guide 
us and bring new leadership as we “continue the journey” of faithful 
service to the Clemmons community.

our most recent pastoral leadership:

 Rev. Don Harvey (transition pastor) 11 months

 Rev. Scott Hammett  2½ years

 Dr. Robert L. Phillips 14 years

 Dr. James Alexander 1 year

 Dr. Robert A. Cantwell 11 years

 Rev. T. C. Womble 13 years

 Rev. Claxton Hall 6 years
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Our current membership stands at 305. Most of our members live 
within a 20 mile distance of the church. A majority of members did 
not grow up in the community, but are transplants from other areas.  

Clemmons is a “bedroom”  
community for Winston-Salem, 
the main city in Forsyth County.  
Members come from a wide 
spectrum of professional, occu-
pational, educational, and faith 
backgrounds. Young families 
and retirees are moving to our 
area and many of our recent 
new members have moved to 
Clemmons to be near children or 
grandchildren. Naturally, we are 
concerned about our aging pop-
ulation and our declining number 
of young adults and families, 
particularly since the Clemmons 
demographic points to growth 
in both younger and older gen-
erations. In recent conversations, 
many members mentioned our 
inclusive and intergenerational  
nature as a strength and a  
potential focus for future ministry.
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MeMberS by age

CHurCH DeMOgraPHICS COMPareD tO CLeMMOnS



our Core values

During our time of transition, our 
members have been asked on a 
variety of occasions what brought 
them to Clemmons First and 
what keeps them here. The above 
“word cloud” summarizes the  
input that we received – words 
like “caring, welcoming, accept-
ing, supportive, giving, loving, a 
strong sense of family, and friendly”  
were used to describe our congre-
gation. In our conversations,  
we identified and prioritized five 
core values.
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We value god-focused worship

• We understand that worship is a corporate, intergenerational  
family experience

• We believe that authentic worship can occur in many styles and  
is due to an active engagement with God; our preference is a 
blended worship style

• We value worship that is Spirit-filled (God-controlled), which leads 
to a deeper commitment to fulfilling God’s purposes in the world

• We understand that all service flows from our worship of God

Our Sunday morning worship attendance ranges from 200 – 250. 
A blend of traditional and contemporary music is led by a sanctuary 
choir, organist, pianist, and praise team. Various instruments, special 
music by individuals and children’s choir, and a handbell ensemble add 
to the worship experience periodically. Attention is given to children 
through children’s sermons, after which children in grades 1 – 3 leave 
for their own worship experience, led by the Children’s Ministry  
Coordinator and volunteers.

our Core values
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We value the intentional process  
of equipping god’s people

• We intend to provide opportunities for spiritual formation and 
development (discipleship)

• We expect our church leadership, families, and individuals to be 
intentionally engaged in the process of becoming more like Jesus

• We intend to develop in our people skills necessary to minister to 
the world

• We strive to identify and faithfully serve out of the spiritual gifts 
endowed to us by God for the good of the Body of Christ

Our emphasis on Christian education and discipleship are realized not 
only through corporate worship, but also through small group oppor-
tunities on Sunday evenings, Wednesday evening prayer meetings,  
Community Café for young adults on Wednesdays, and a men’s weekly  
Bible study. A variety of options have been offered in small groups 
based on personal and spiritual growth. These classes meet for an 
average of 4 – 6 weeks and are led by both ministers and lay persons.

In our Sunday School, we have 4 classes for children, 1 class for youth, 
9 classes for adults at all stages of life. Average Bible Study attendance 
during 2018 was approximately 148.

Opportunities abound for children and youth through Sunday and 
Wednesday Bible studies and mission programs, summer camps, and 
regional retreats, Vacation Bible School, and a variety of outreach and 
recreational activities.

our Core values



10

We value the nurturing of all people

• We aim to provide opportunities for spiritual, emotional, and  
physical health

• We intend to support and encourage those who are hurting  
and struggling

• We plan to rejoice and celebrate who we are and the freedoms  
we have in Christ

• We are committed to building of community inside and outside  
the walls of the church

• We value fellowship, and commit ourselves to continue to be  
a welcoming, loving, caring people

Our congregation places a high value on fellowship.  
It is hoped that people experience a warm, welcoming  
family of faith when they enter our doors.  Sunday 
School class “socials” and small groups of various 
ages connect people to one another. Quarterly 
pot-luck lunches (called Feed the Flock) are held on 
Sundays after worship. An annual deacon-sponsored 
ice cream fellowship is a summer tradition. A CLASS 
banquet (Clemmons Loveable Adult Senior Singles) 
is held annually to honor those without spouses.

In addition, the deacons are a servant body, using 
the Family Ministry Plan as a means of providing 
care and nurture to members in time of need as 
well as celebration. A part-time Minister of Pastoral 
Care has been tapped to minister to the growing 
senior population that is unable to attend anymore. 
Homebound communion is offered by the deacons.

There is a Senior Adult ministry, called JOY (Just Older  
Youth) Club, that meets regularly for fellowship 
meals, programs, and occasional trips. An exercise 
program, “Walk for Life”, is offered in the Family 
Life Center Monday – Friday. Both of these activities 
are open to the community.

our Core values
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We value meeting people’s needs  
in order to share the hope found in Jesus

• We determine to educate our people about local 
and global missions

• We intend to support mission endeavors 
through serving, giving, and praying

• We intend to provide opportunities to engage  
in missions as a corporate body, family unit,  
and individuals

Clemmons First has a significant history of in-service  
participation and financial support of various missions.  
Support for denominational programs for home and 
foreign missions has marked our church for many 
years. Our members actively participate in WMU 
sponsored outreach programs:

• Operation “In As Much”

• Fair Ministry (CFBC plans and organizes this each 
year for the Pilot Mountain Baptist Association)

• Pilot Mountain Baptist Association Christmas Toy 
Store (serving parts of Forsyth and Davie counties)

• Samaritan’s Purse Shoe Box Christmas campaign

• Forsyth Jail and Prison Ministries

Members also volunteer with other church spon-
sored outreach programs for the community:

• Transportation Ministry

• Quilt Ministry 

• Chrismon Ornament Ministry

• Children’s Clothes Closet

• Construction of ramps for handicapped persons

• Disaster relief

• Bi-monthly Sunday School programs at local 
nursing homes

• Partnership with local elementary school in 
lunch and weekend backpack food program

our Core values
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For fifteen years, as many as one hundred members participated  
in “Mountain Outreach”, a home-building program for the needy in 
rural Kentucky.

Children participate in Girls in Action and Royal Ambassadors with 
regular mission projects. 

Individual members of our congregation serve at various off-campus 
community locations:

• Storehouse for Jesus (Davie County)

• Local schools

• Salem Pregnancy Care Center

• Clemmons Food Pantry

• Weekly Bible teaching at several nursing homes

• Hospital chaplains

• EMS/Clemmons Fire Department

our Core values
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We value sharing the gospel  
with all people

• We intend to build authentic relationships with 
non-believers

• We strive to demonstrate the message of Christ 
through our lives

• We determine to continue in our belief  
that evangelism is a natural component of  
our discipleship

Our goal is to find ways to move the church beyond 
the walls to the community outside.

While this is an area of concern, our church has  
expressed an openness to trying new things to 
reach out. We recognize that the world is changing 
and we must be willing to think “outside the box”. 
Our focus has been and will continue to be living 
our lives in and through Jesus Christ. This is an area 
that has been identified as the church’s greatest 
priority as it moves forward. 

our Core values



our leadersHIp
Lay Leadership

Clemmons First Baptist’s leadership includes 4 full and part-time pas-
toral staff, 4 other paid staff (administrative, maintenance, etc.), a 20 
member deacon body, corporate/church officers, standing commit-
tees, trustees, and church council. Our deacons assist the ministerial 
staff by providing spiritual leadership and care of church members. 
They each serve 3 year terms. Church officers are Moderator (deacon 
chairperson), Treasurer, and Church Clerk. Church members vote on 
recommendations brought by leaders and committees at bi-monthly 
business meetings. The Board of Trustees is responsible for legal and 
oversight of major financial decisions of the church. Our official church 
governance document is a recently updated Bylaws document.

A Safety Committee was formed in 2018 to monitor surroundings for 
the safety and well-being of the congregation during group meetings.
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our leadersHIp

staff

Our ministry leaders participate in the Clemmons Ministerial  
Association, an ecumenical group of leaders representing the central 
Clemmons churches. An annual Community Thanksgiving service  
is organized by this group, sharing responsibilities for planning and 
coordinating the event at various churches. The Interfaith Alliance,  
a ministry to local schools, is also supported by our leaders. 

rev. Don Harvey
Transition Pastor 
(Part-time)

Katie grace Kibler
Children’s Ministry Coordinator 
(Part-time)

Karen rickell
Administrative Assistant 
(Part-time)

rev. Jeremy Poplin
Minister of Music 
(Full-time)

rev. barry Pearce
Pianist & Interim Minister of Pastoral Care 
(Part-time)

ruth tesh
Financial Secretary 
(Part-time)

rev. Kaylee godfrey
Minister of Youth & Outreach
(Full-time)

nancy Clevenger
Preschool Director 
(Part-time)

norman Lyles
Maintenance/Custodian 
(Part-time)



our fInanCIal pICture
Clemmons First has a history of faithful and generous stewardship. 
Through the generosity of our current members and those who have 
gone before us, our church is blessed with resources that allow us to 
support the ministries and mission endeavors that have historically 
been associated with our church as well as new ministries and mis-
sions. Our church has no indebtedness. Our annual ministry budget 
for 2020 is projected to be $723,000, of which 10% is designated for 
missions. Mission partners that our finances support are:
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FInanCeS

• Southern Baptist Convention 
(Cooperative Program)

• Cooperative Baptist Fellowship

• Benevolence

• Fair Ministry

• Clemmons Food Pantry 

• Forsyth Prison Chaplaincy

• Mission Dignity

• Community Missions

• Crisis Control

• Samaritan Soup Kitchen

The annual offerings for  
support of international missions 
(Lottie Moon Christmas Offering) 
and North American missions 
(Annie Armstrong Easter Offering) 
are not budgeted items, but  
are well supported by individuals 
in the church.



our faCIlItIes
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Clemmons First Baptist is located at the heart of Clemmons Village, 
assuming a prominent place on one of the busiest traffic venues,  
Highway 158/Clemmons Road. The main building consists of 3 sections,  
housing classrooms, the sanctuary which seats 600, and original fellow- 
ship hall. A later 3 story addition contains the Preschool/Nursery area, 
offices, a conference room, Music Department/choir room, and Youth 
Department, the latter of which has been recently renovated. The  
building also includes an elevator and Gathering Room on the first level. 
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our faCIlItIes

A detached multi-purpose Family Life Center is our most recent  
addition. The building contains meeting rooms, kitchen, fellowship 
hall with a capacity of 275, full-sized gymnasium, and unfinished back 
storage area if needed for future expansion. The facilities are available 
to community groups pursuant to established guidelines. Both facilities 
are handicap accessible.

Two houses are owned by the church and are adjacent to our property.  
The first house is rented by an individual; the second house is presently  
used as the part-time residence of our transition pastor. Previously, this 
home was used by families in need of temporary help as part of the 
Pilot Mountain Baptist Association’s “Stepping Stones” program.



our vIsIon
Our former pastor invited us to embrace a new theme, “Welcome to 
the Journey”, in addition to maintaining our mission of “Reaching Our 
Changing World for Christ”. We recognize that, while much of what 
has been done in ministry in the past has been positive and effective 
in reaching people, the time has come for us to discover and embrace 
new ways. We recognize that much of our focus in recent years has 
been internal. We enjoy a loving community that is fueled by care and  
concern for one another. We experience worship that is God-glorifying,  
high-quality, and dynamic that incorporates traditional and contemporary  
elements. We have invested in updating our facilities to represent our 
love for God and our commitment to providing excellent space for His 
work to be done on campus. Our lay leadership is capable and willing  
to stand beside the pastor in carrying forward the mission of the church.  
We feel that this is truly a “window of opportunity” for revitalization 
and revisioning.  
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Based on conversations that we have had over the course of this  
time of transition, and including conclusions of a self-study that was 
conducted only four years ago during our last interim time, several 
themes have emerged:

1. We are dedicated to inviting and reaching young 
families and have ministries and programs that 
meet their needs.  

2. We want to intentionally strike a balance  
between our outreach and inreach.  

3. We must find ways to involve more members in 
the life and ministry of the church.  

4. We want to honor our traditions and basic  
identity while exploring and implementing new 
and different ways of being and doing church.   

5. We need a compelling vision, consistent with the 
desires of God, to re-energize us and pull us out  
of our complacency and deepen our commitment  
to our mission, “reaching Our Changing 
World for Christ”.   

While there may have been some concerns in the 
distant past, there seems to be unity and working 
toward a cohesive end. It is clear that members love 
their church; want to build on its Baptist identity 
and genuine care for one another; are desirous to 
deepen their Christian walk with God and mission 
to our neighbors; and provide the best possible 
Christian education and spiritual development for 
our families. Hope and faith in the God of the future 
and in the character of Clemmons First Baptist Church  
far outweigh current, sometimes-frustrating realities. 

In the end, our vision is that Clemmons First Baptist 
Church becomes a “shining light” in our community  
– a center of hope and opportunity for a world in need.
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CoMMunIty profIle
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For 215 years the Village of Clemmons has been a place of rest for 
weary travelers and a community for diversity of faith, raising families, 
and economic prosperity. A country store, a bridge crossing the Yadkin 
River, the second longest river in North Carolina, and a stagecoach 
manufacturer put Clemmons on the map. But it has always been quality  
of life that made it a thriving neighborhood community.

The Village of Clemmons has been recognized as one of the top 
suburban communities to raise families in North Carolina by numerous 
publications for several years. The Village continues to grow as people 
find the area a desirable place to live and work.

loCatIon

Clemmons is located in the southwestern corner of Forsyth county  
in the Piedmont region of North Carolina.

CleMMons
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CoMMunIty profIle

lIvabIlIty

Clemmons is all about livability. Population growth over the past 25 
years attests to the livability of the community.

SCHOOLS

Clemmons is a family town. 70% of 
households are families and more than 
a third of all households have children 
under the age of 18. Community schools 
are important in the Village. Highly rated 
elementary, middle, and high schools are 
all located in Clemmons. West Forsyth  
High School consistently leads the county  
in test scores and ranks among the  
highest in the state.

COMMunIty OrIenteD aCtIVItIeS 
anD eVentS

Clemmons is community oriented and 
a vast array of events attest to the 
friendliness and openness of the Village. 
Among the annual and/or ongoing 
events … Movie nights in the Village, 
the Festival of Lights, Clemmons  
Community Day, the annual Goblin  
Hop, Farmer’s Markets, Ice Cream  
Festivals and numerous community  
recreation leagues for both children  
and adults. There is something for  
everyone in the Village.

COMMunIty OrganIzatIOnS  
anD agenCIeS 

Clemmons has a hospital, a YMCA, a 
Chamber of Commerce, a newspaper, 
hotels and a conference center,  
numerous retail establishments – both 
locally owned and chain – and a wide 
array of long-established churches and 
religious institutions and a vital area 
food pantry serving “food insecure” 
county residents. It is a community that 
is small enough to know your neighbors, 
but large enough to find what you need 
in the Village.

HOuSIng

The community has a wide selection 
of housing from numerous apartment 
complexes and cozy neighborhoods to 
impressive single-family homes.

deMograpHICs
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CoMMunIty profIle

WelCoMe to tHe CleMMons CoMMunIty

tangLeWOOD ParK

Clemmons is bordered to Tanglewood 
Park, a locally managed park rich in 
history, beauty and southern charm. 
With a little over 1,100 acres, this park 
offers an aquatic center, horse stables, 
several rental group facilities, The Manor 
House Bed & Breakfast, Tanglewoof Dog 
Park, BMX track, three golf courses, two 
lakes, tennis courts and an RV camp-
ground. Each Fall holiday season the 
park hosts the Festival of Light drawing 
visitors from far & wide.

but also Close to beautIful attraCtIons and open spaCes

OLD SaLeM, betHabara ParK  
& betHanIa

Founded by Moravians, these were 
some of the earliest settlement to estab-
lish organized living communities in the 
Forsyth County. All three are registered 
as national historic areas. The first true 
declaration of independence from 
England was penned by Salem residents 
two years before the famous 1776 
document. Tours of preserved Old Salem 
historic buildings are available year-
round. Take a walk in the past down 
Main Street and partake in a Christmas 
Love Feast.

Only 10 miles separate Clemmons from 
downtown Winston-Salem, the 5th 
largest city in N.C. The village is well 
situated in close proximity to major em-
ployment centers in the greater Forsyth 
County area. Easy access to Interstate 40 
makes Clemmons a great place to live 
with an easy commute to downtown 
Winston-Salem, high tech businesses, 
two regional medical centers and the 
Piedmont Triad International Airport.

About 80% of the Village workers commute to adjoining cities for employment. Ample employment opportunities are reflected  
in the area’s low unemployment rate.   

Within 15 miles of Clemmons, you will find five colleges and universities and two technical/community colleges, a vibrant arts 
and cultural scene and abundant commercial and retail establishments.

sMall-toWn feel Close to urban aMenItIes

regIOnaL attraCtIOnS 

Abundant leisure and recreational 
opportunities await visitors. Within an 
hour’s drive from Clemmons numerous 
historic locations, state parks, zoos,  
golf courses, hiking & biking trails,  
and seasonal arts & crafts festivals can 
be found. 



pastor profIle
Over the past several months, we have worked with the Center  
for Healthy Churches under the direction of Rev. Don Harvey, our 
Transition Pastor, to journey through a season of listening, learning, 
discerning, and calling. We have hosted several church-wide listening 
sessions, conducted surveys, and worked to listen for where God is 
leading us – not just where we want to go and what we want to do.

Out of all of this work, our Pastor Search Team  
has determined that Clemmons First Baptist needs 
a pastor who is a visionary leader, an effective 
communicator, a team player. We need a preacher 
whose sermons are biblically-based, relevant, and 
challenging. We need someone who is familiar with 
the landscape of our changing world and who is 
unafraid of the adventure of leading the church to 
effectively and meaningfully engage that world – to 
“think outside the box”.  

We are fortunate to have a gifted group of individuals  
who serve on the ministry staff. They want and 
need a pastor who is willing to work collaboratively,  
as part of an inclusive team, but who is able to 
provide strong leadership when needed. Of all the 
qualities that a potential pastor may have, one of 

the most desired is that of “having a heart for people”; we have been 
fortunate to have had pastors who took seriously their responsibility to 
“shepherd the flock”. Thus, strong relational, caring skills are a must.
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as we move forward together:
Our Goal is Reaching Our Changing World for Christ.
“WelCoMe to tHe Journey”

PaStOraL traItS;
• More ‘lay leadership decision-making’  

than ‘individual decision-making’
• More ‘relaxed and casual’ than ‘formal’
• More ‘collaborative’ than ‘independent’
• More ‘Bible teaching’ than ‘social issues’
• More ‘seeks innovation’ than  

‘follows precedent’
• Slightly more ‘modern’ than ‘traditional’
• More ‘challenging’ than ‘comforting’
• More commitment ‘to family’  

than ‘to church’
• More ‘facilitator’ than  

‘works independently’
• More ‘teacher’ than ‘evangelist’



ContaCt us:
Clemmons First baptist Church
3530 Clemmons Road
P.O. Box 279
Clemmons, NC 27012

336-766-6486

www.cfbctoday.org

www.facebook.com/Clemmons First Baptist Church

Search Team Contact: cfbcsearch@cfbctoday.org

Pastor Search team: Dennis Ward, Debbie Hayes, Larry Walker,  
Sharon Haire, David Masucci, Ed Armstrong, Mark Southern

http://www.cfbctoday.org
https://www.facebook.com/Clemmons-First-Baptist-Church-181602271942220/



